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September 11, 2018 
 
 
 TO: All current and former FLRA employees and FLRA job applicants 
 
SUBJECT: Listing of Equal Employment Opportunity (EEO) Counselors 
 
If you are a current or former FLRA employee or an FLRA job applicant, the law protects you 
from discrimination because of your race, color, religion, sex (including gender identity, sexual 
orientation, and pregnancy), national origin, age (40 or older), disability or genetic information. 
The law also protects you from retaliation if you oppose employment discrimination, file a 
complaint of discrimination, or participate in the EEO complaint process.   
 
If you are a current or former FLRA employee or an FLRA job applicant and you believe that the 
FLRA has discriminated against you, you have a right to file a complaint. The first step is to 
contact an FLRA EEO Counselor. Generally, you must contact the EEO Counselor within 45 
days from the day the discrimination occurred. 
 
You may contact any of the following EEO Counselors if you wish to file an EEO complaint or if 
you have questions or concerns regarding employment discrimination.  
  

Veneka Henderson (404) 331-5300, Ext. 5014, VHenderson@flra.gov 
 
Merritt Weinstein (202) 218 -7747, Mweinstein@flra.gov 
 
Gail Sorokoff (617) 565-5100, Ext. 3022, GSorokoff@flra.gov 

  
Contact the FLRA EEO Director at  EEOdirector@flra.gov if you have any questions or 
concerns about the FLRA EEO program.  You can find more information regarding the FLRA 
EEO program by visiting the No FEAR Act & EEO page on the FLRA Internet site 
(https://www.flra.gov/no-fear-act-eeo).  Current FLRA employees can also visit the EEO Matters 
page on the FLRA intranet (https://intranet.flra.gov/?q=EEOMatters).   
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